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Cleveland Park Congregational 

United Church of Christ  

Annual Meeting 

January 26, 2020 

Agenda 

I. Call to Order Carol L. Rogers, Moderator 

II. Convening Prayer Rev. Ellen Jennings 

III. Opening Remarks Carol L. Rogers 

IV. Action Items for Congregation 

 Approval of 2019 Annual Meeting Minutes Carol L. Rogers 

 Treasurer’s Report/2020 Budget Cindy Stewart 

 Nomination and Election of Officers for 2020 Lisa Jenkins 

V. Board of Trustees Update Don Blanchon 

VI. Pastor’s Report Rev. Ellen Jennings 

VII. Other Church Business Carol L. Rogers 

VIII. Closing Remarks Carol L. Rogers & David Grimsted 

IX. Adjournment David Grimsted 
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Cleveland Park Congregational UCC 

Minutes of the January 2019 Annual Meeting 

January 27, 2019 

(DRAFT Minutes – pending approval) 

I. Call to Order - Lisa Jenkins, Moderator, called the meeting to order at 12:22 pm. 

II. Convening Prayer by Rev. Ellen Jennings. 

“One Voice,” Sarah Deasy, Meghan Hovey, Serena Wiltshire, and Wesley Meacombs 

III. Opening Remarks – Lisa Jenkins 

IV. Action items. 

 Approval of 2018 Annual Meeting Minutes  

The Congregation approved the minutes of the 2018 annual meeting. 

 Treasurer’s Report / 2019 Budget (Cindy Stewart) 

Headline: 2018 was a good fiscal year. We ended the year with a surplus. Reasons 

include: We 1) exceeded our expected income; 2) underspent all expense categories. We 

had a carryover of over $37,561. 

2019 total budget: Income - $367,842 (6.8% budgeted increase from 2018). On the whole, 

it is a break-even budget ($823 surplus). 

Our pastor and part-time church administrator received cost of living/merit increases (2-

3%). 

The congregation asked whether we should pay our music director as a line item. Dorothy 

confirmed that she is comfortable with the $2,000 in kind donation that she uses for 

continued training, seminars, etc. 

The Congregation approved the 2019 budget. 

 Nomination and Election of Officers for 2019: The slate of officers presented are - 

Moderator (Carol L. Rogers); Vice Moderator (David Grimsted); Past Moderator (Lisa 

Jenkins); Clerk (Margaret Brooks); Treasurer (Cindy Stewart); Financial Secretary (Robert 

Glass); Buildings & Grounds (Katherine Stevens); Membership & Outreach (Trish 

McKenzie); Mission & Social Action (Ashley Holst); Music (Meghan Hovey); Religious 

Education (Mirabelle Shoemaker); Board of Deacons (Serena Wiltshire); Board of 

Trustees (Don Blanchon) 
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The Congregation voted unanimously to approve the slate of Officers for 2019. 

V. Board of Trustees Update (Don Blanchon) 

In 2018, we moved our investments so now they all run through the United Church Fund. This 

action took much of the risk out of our investments. 

Capital Campaign: 

As context, our last capital campaign was launched in 2004. We had a goal of $650,000 and 

raised $757,000. 

Don presented a draft 5-year campaign plan with a focus on CPC building/infrastructure with 

an emphasis on: 1) accessibility; 2) environmental sustainability; and 3) mission. The goal is 

to raise $1,000,000 with 50% going towards much needed attention to our 

building/infrastructure. 

The Building/Infrastructure needs major attention. A few high priority areas are: 1) sewer; 2) 

entrance accessibility; 3) 1st floor bathroom upgrade 

Environmental Sustainability. We are exploring environmental sustainability options for the 

building.  

Mission. We plan to donate 10% of any capital campaign income to activities/organizations 

that are consistent with our mission and our social action criteria. 

Wesley Meacombs raised concerns that estimates for building repairs might be low. We 

acknowledged that we would source multiple estimates and then make appropriate decisions 

for rebalancing how funds are spent. 

Serena Wiltshire confirmed that we are not in danger with asbestos (tile floor) concerns for 

now. 

Don confirmed that all project work will need to be strategically staged. Recognizing we have 

tenants, the first priority will be the work on our basement. 

Open discussion item: We discussed the impact of not having rent from Kinderhaus during the 

time of basement renovations. 

We will have informational meetings along the way in developing the Capital Campaign to 

inform the congregation (probably in Feb/March). A kick-off meeting is tentatively planned for 

April/May. 

We hope to start work in 2020. 

VI. Pastor’s Report (Pastor Ellen) 

The UCC is offering racial justice facilitator’s training the first weekend in March. Pastor Ellen 

and LaTia Barrett are attending. 

Pastor Ellen spoke about learning more about the connectivity between various UCC 

congregations.  
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Children - We now have 11 children (newborns to age 7) in the congregation. Pastor Ellen is 

planning to have a lunch for these families. 

Our teen group is doing a number of things in conjunction with Christ Congregation. 

VII. 100th Anniversary Recap (Jennifer Singleterry) 

Phase 1 - The group made strides on creating a sustainable archiving system. 

Phase 2 – We had a number of anniversary celebrations (Sunday services by decades, 

dinner). 

Phase 3 – We are preparing to catalog our history (the “leave behind”). 

VIII. Announcement (Dorothy) 

The choir will hold a benefit concert Feb 23, 2019, at 4:30 pm for legal asylum seekers. We 

will encourage donations for the group at the event. 

IX. Closing Remarks (Lisa Jenkins) 

Lisa thanked all who contributed to help make the Moderator role a great experience. 

X. Adjournment (Carol L. Rogers) 

Carol thanked Lisa for bringing her skills, perspectives, and sense of balance to her position 

as moderator. She then presented Lisa with a water color done by Wesley and a gift 

certificate to one of her favorite restaurants. 

The annual meeting adjourned at 1:38 PM. 

Respectfully submitted, 

Margaret Brooks 

  



8 
 

 

Treasurer’s Report 

Final 2019 Report 

Summary: 

We ended the year in a healthy financial position, with an operating surplus of $13,354. We were 

slightly behind budgeted income. Pledge payments were below projections, but other income 

sources made up most of the difference. On the spending side, the biggest contributor to the 

surplus was a delayed contribution to the contingency fund. See below for details.  

Income:   

Total Income for the year was $367,259 against a budget of $367,842. While pledge payments 

were $6,654 below projections, non-pledge income and facility use income were above 

projections and made up most of the difference.   

Expenses:  

Total Expenses for the year were $353,906 against a budget of $367,169.  We underspent by a 

total of $13,263. The biggest contributor to this is the delay of an $8000 contribution budgeted for 

the contingency fund, which was due to higher than expected repairs & maintenance costs earlier 

in the year. The Cabinet has voted to contribute to the contingency fund any 2019 surplus not 

needed to balance the 2020 budget. With the exception of Pastoral Ministry, all other expense 

categories ended the year with unspent funds. 

Actual Spending as a Percentage of the Total Budget (Income) 

Missions: 9.8% 

Pastoral Ministry: 39.4% 

Music: 9.8% 

Children & Youth: 3.1% 

Communications: .3% 

Committees: .5% 

Administration: 12.1% 

Facility- Building & Grounds: 16.7% 

Utilities: 4.8% 

 
Of the total budget (income received), 48.9% is for Salaries & Contracted Services (Childcare, 

Choral Associates, Organist and Custodial). This percentage includes salaries & housing 

allowance but not total compensation such as social security, pension and Life & Disability. 

 (cont’d) 
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Net Operating Position:  

Cleveland Park Congregational UCC ended the year with a surplus of $13,354. The Cabinet has 

voted to carry over $3,255 in order to balance the proposed 2020 budget and to transfer the 

remaining $10,099 into the contingency fund.  

Cash & Assets: 

The church ended the year in a very strong cash position, with $613,598 in cash and investments.  

The Sun Trust operating account has a balance of $184,330, which includes some capital 

campaign funds that will be used to pay for current capital campaign work. Capital campaign 

funds not needed for current work will be transferred to investments per Trustee decision. We also 

ended the year with $7806 in designated funds, which includes $4000 set aside for Mission 

spending after the 2019 surplus.  

I would like to thank Robert Glass, John Tichy, and Meg House for all of their dedication and work 

on the church finances this past year.  

Cindy Stewart, Treasurer  
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Cleveland Park Congregational UCC 

Year-End 2019 Financial Statement 

  

INCOME: Actual YTD

2019 

Budgeted

Percentage of 

Budget Spent 

YTD

Remaining 

Balance (+ or-

) Notes

Pledges $250,687.10 $257,341.00 97% $6,653.90

Cash Contributions $5,921.85 $5,000.00 118% ($921.85)

General (non-Pledge) $5,624.58 $2,000.00 281% ($3,624.58)

Misc. Income $1,045.00 $1,000.00 105% ($45.00)

Kinderhaus Rent $59,505.00 $59,940.00 99% $435.00

Facility Use $10,914.82 $9,000.00 121% ($1,914.82)

Carry-over Surplus from 2018 $33,561.00 $33,561.00 100% $0.00

TOTAL INCOME: $367,259.35 $367,842.00 100% $582.65

EXPENSES:

General Mission Programs $18,814.00 $20,000.00 94% $1,186.00

OCWM $17,000.00 $17,000.00 100% $0.00

   Sub Total $35,814.00 $37,000.00 97% $1,186.00

Pastoral Ministry

  Senior Minister Salary $65,928.00 $65,928.00 100% $0.00

 Senior Minister Housing $45,000.00 $45,000.00 100% $0.00

Senior Minister SS & Medicare $9,605.00 $9,606.00 100% $1.00

  Annuity/Pension $14,811.00 $14,810.76 100% ($0.24)

  Life Ins & Disability $1,587.00 $1,586.88 100% ($0.12)

  Professional Expenses $4,560.00 $3,000.00 152% ($1,560.00)

  Continuing ED $1,316.61 $1,200.00 110% ($116.61)

Guest Minister/July Fellow $1,850.00 $2,100.00 88% $250.00

     Sub Total: $144,657.61 $143,231.64 101% ($1,425.97)

Music

Music Director $0.00 In-Kind

Organist Salary $11,583.00 $11,308.00 102% ($275.00)

SS & Medicare $886.00 $848.00 104% ($38.00)

Organist- Dan S. $3,700.00 $3,300.00 112% ($400.00)

Soloist & Substitute $4,000.00 $4,000.00 100% $0.00

Choral Associates $9,911.00 $10,607.00 93% $696.00

Music $759.59 $600.00 127% ($159.59)

Professional Expenses $2,085.00 $2,000.00 104% ($85.00)

Equipment Maintenance $3,172.00 $4,300.00 74% $1,128.00

      Sub Total: $36,096.59 $36,963.00 98% $866.41



11 
 

 

 

  

CHILDREN & YOUTH

Staff Salaries $8,981.00 $10,000.00 90% $1,019.00

SS & Medicare $492.00 $760.00 65% $268.00

Sunday School $296.21 $250.00 118% ($46.21)

Youth Group $0.00 $250.00 0% $250.00

Confirmation $0.00 0% $0.00

Childcare $1,660.00 $2,000.00 83% $340.00

      Sub Total: $11,429.21 $13,260.00 86% $1,830.79

Communications

Web Site Maintenance $574.00 $1,000.00 57% $426.00

Advertising $259.00 $500.00 52% $241.00

Printing & Brochures $84.15 $250.00 34% $165.85

Banners $174.00 $600.00 29% $426.00

Church Sign $0.00 $0.00

$0.00 $0.00

      Sub Total: $1,091.15 $2,350.00 46% $1,258.85

Committees

Deacons, Worship & 

Membercare $363.00 $550.00 66% $187.00

New Member $37.00 $150.00 25% $113.00

Stewardship $155.00 $400.00 39% $245.00

Adult Programs $0.00 $250.00 0% $250.00

Student in Care $500.00 $400.00 ($100.00)

Flowers ($340.00) $300.00 -113% $420.00

Fellowship $336.00 $200.00 168% ($136.00)

100 Year Celebration $691.00 $750.00 92% $59.00

      Sub Total: $1,742.00 $3,000.00 58% $1,258.00

Administration

Administrator Salary $29,360.00 $29,360.00 100% $0.00

SS & Medicare $2,246.00 $2,246.00 100% $0.00

Payroll & Tax Prep $3,229.00 $3,000.00 108% ($229.00)

Potomac Association $3,118.00 $2,750.00 113% ($368.00)

Worker's Comp $1,818.00 $1,818.00 100% $0.00

DC Gov't Fees $50.00 $100.00 50% $50.00

Postage $291.00 $250.00 116% ($41.00)

Computer Maintenance $100.00 0% $100.00

Annual Software Subscription $339.00 $200.00 170% ($139.00)

Copier Replacement/Repairs $600.00 0% $600.00

$0.00

UCC Delegates $826.00 $750.00 110% ($76.00)
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Office Supplies $1,581.00 $1,300.00 122% ($281.00)

Bank Fees $665.00 $800.00 83% $135.00

$0.00

Miscellaneous (includes 

Staff Appreciation gifts) $740.00 $1,600.00 46% $860.00

      Sub Total: $44,263.00 $44,874.00 99% $611.00

Facility/Building & Grounds

Custodian Salary $9,264.00 $9,324.00 99% $60.00

SS & Medicare $684.00 $713.00 96% $29.00

Custodial Services $1,050.00 $700.00 150% ($350.00)

Insurance $9,988.00 $9,892.00 101% ($96.00)

Repairs & Maintenance $23,002.00 $20,000.00 115% ($3,002.00)

Snow Removal $350.00 $1,500.00 23% $1,150.00

Gardening Care & Supplies $1,525.00 $2,500.00 61% $975.00

Trash Removal $4,207.00 $4,751.00 89% $544.00

Supplies $1,238.00 $1,600.00 77% $362.00

Contingency Fund 

Contribution* $10,000.00 $18,000.00 56% $8,000.00
*see note below regarding 

additional contribution

      Sub Total $61,308.00 $68,980.00 89% $7,672.00

Utilities

Gas $6,201.00 $7,000.00 89% $799.00

Electricity $5,173.00 $5,000.00 103% ($173.00)

Phone $193.00 $200.00 97% $7.00

Internet $914.00 $810.00 113% ($104.00)

Water $5,023.00 $4,500.00 112% ($523.00)

      Sub Total: $17,504.00 $17,510.00 100% $6.00

TOTAL EXPENSES $353,905.56 $367,168.64 96% $13,263.08

SUMMARY/RECONCILIATION Budgeted % Of Budget

Total Income YTD $367,259.35 $367,842.00 100%

Total Expenses YTD $353,905.56 $367,168.64 96%

    Net Position:* $13,353.79 $673.36

*Per Cabinet decis ion, $3255 of this  surplus  wi l l  be carried over

to the 2020 budget to cover a  projected defici t. 

The remaining $10,099 wi l l  be transferred to the contingency fund.
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Year-End Assets and Funds for 2019 

Assets 

Designated Funds 

 

DESIGNATED FUNDS

SubCategoryName PY-End Balance Amount In Amount Out Balance

Confirmation Class -$                      -$                                     $0.00

Dick Jorgenson Memorial Fund 2,131.00$            -$                      155.00$                               $1,976.00

Music Fund $3,267.45 $20.00 $0.00 $3,287.45

Parlor Renovation $966.77 $98.00 $0.00 $1,064.77

No Child Goes Hungry $0.00 $0.00 $0.00 $0.00

Special Mission- 2019 $4,000.00 $0.00 $4,000.00 $0.00

Youth Work Trip $0.00 $0.00 $0.00 $0.00

Homeless Assistance-2019 $0.00 $0.00 $0.00 $0.00

Lowell Street Garden - 2018 $703.45 $0.00 $395.00 $308.45

Retreats $516.00 $0.00 $0.00 $516.00

Neighbors In Need $0.00 $336.00 $336.00 $0.00

OGHS $0.00 $403.00 $403.00 $0.00

Other Special Offering $0.00 $1,391.45 $1,391.45 $0.00

Strengthen Our Church $0.00 $536.60 $536.60 $0.00

UCC Christmas Fund $0.00 $653.00 $0.00 $653.00

Washington Humane Society $0.00 $63.00 $63.00 $0.00

$7,805.67

Assets:

Balance- Value as 

of 08-01-2019

Balance- Value as 

of 12-31-2019 Notes

Cash and Cash Equivalents

SunTrust Bank $47,346.95 $184,330.55 Cash Avai lable for Operations  i s  176,524.88$    

Subtotal Cash and Cash Equivalents 47,346.95$        184,330.55$      

Investments As of 09-06-19 As of 12-31-2019

Endowment Fund $29,860 $32,228

Pastoral Housing Fund $110,723 $122,146

Undesignated Fund $105,283 $116,007

Contingency Fund $33,290 $158,887

Subtotal Investments $279,156 $429,268

Subtotal Cash & Investments 326,503$            613,598$            

Fixed Assets

Land, Building and Improvements $1,655,910 $1,655,910

Subtotal Fixed Assets $1,655,910 $1,655,910

Total Assets 1,982,413$        2,269,508$        
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Cleveland Park Congregational UCC 

2020 Proposed Budget 

2020 Budget Notes 

INCOME: Total Budget $342,839 (7% budgeted decrease from 2019) 

 Pledges: Total Pledges Received- $260,644. We collected $250,687 out of $257,341 

pledges in 2019. 

 Cash, Misc., Kinderhaus Rent, and Facility Use stayed the same. Doubled General Non-

Pledge Contributions, based on 2019 income. 

 Carry-Over from 2019 is $3,255. The actual 2019 surplus was $13,354; however, the 

Cabinet voted to place $10,009 directly into the Contingency Fund.  

 The decrease in budget is due to the Cabinet’s decision not to allow large carry-overs from 

previous years (the carry-over from 2018 to 2019 was $33,561). 

 

EXPENSES: Total Budget $342,839 (7% decrease from 2019 Budget) 

 Mission- 10% of our Income- rounded down. 

 Pastoral Ministry- Includes Pastor’s Total Compensation increase of 1.6% Cost of Living 

(COLA). The calculation is on the salary and housing allowance, but the increase is 

reflected only in the salary. The housing allowance is capped at $45,000. This category 

overall shows a 1% budgeted increase from 2019. 

 Music- Organist salaries represent a 1.6% COLA.  

 Children & Youth – Due to fewer staff (we combined the Lead Teacher and Sunday 

School Coordinator positions) the salary line has decreased. Because of this, the overall 

category decreased 35% from 2019. 

 Communications- Decreases in Banner and Advertising resulting in an overall decrease 

of 30% from 2019. 

 Committees- Overall a $500 decrease, mostly due to zeroing out the 100-Year-

Celebration. 

 Administration- The Church Administrator salary increased by a 1.6% COLA.  Overall the 

category increased slightly. 

 Building & Grounds- The contribution to the Contingency Fund was decreased to $3,000 

from $18,000 in 2019, given the Cabinet’s decision not to allow large carry-overs from one 

year to the next. The Sexton salary increased by a 1.6% COLA.  Overall, this category 

represents a 22% decrease from 2019, mostly due to the decrease in contingency fund 

contribution. 

 Utilities- Slight decrease based on 2019 gas usage.  
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2020 Proposed Budget 

 

  

INCOME: 2019 Budget 2020 Proposed Budget Notes

Pledges $257,341 $260,644 

Cash Contributions $5,000 $5,000 

General Non-Pledge Contributions $2,000 $4,000 

Misc. Income $1,000 $1,000 

Kinderhaus Rent $59,940 $59,940 

Facility Use $9,000 $9,000

Carryover from Previous Year $33,561 $3,255

Total Income $367,842.00 $342,839

Expenses:

Mission

General Mission Programs $20,000 $18,000 

Our Church's Wider Mission $17,000 $15,000 

Total Mission: 37,000$            $33,000

10% of income-if we receive more pledges, 

this number should be increased to $40K

Ministry

Senior Minister Salary $65,928 $67,702

1.6% COLA applied to total compensation 

(salary + housing) and added only to salary.

Senior Minister Housing Allowance $45,000 $45,000

Senior Minister SS Offset $9,606 $8,622
7.65% of salary + housing  (miscalculated 

in past)

Annuity (pension) $14,811 $15,529

Pension and Insurance = 15.5% of previous 

year's salary + housing (pension=90.32% of 

that amount and insurance=9.68% of that 

amount)

Life Insurance/Disability $1,587 $1,664

Professional Expenses (includes 

discretionary) $3,000 $3,000

Continuing Education $1,200 $1,200

Pulpit/Guest Minister $2,100 $2,100
Total Ministry 143,232$          $144,817

Music

Music Director In-kind In-kind

Organist Salary $11,308 $11,489 1.6% COLA

Employer Share of SS/Medicare $848 $879

All salaried employees: 7.65% of gross 

salary (social security = 6.2%, medicare = 

1.45%)

Organist -Dan $3,300 $3,353 1.6% COLA

Soloists & Subsitute Musician $4,000 $2,000

Leadership (Choral Associates) $10,607 $11,000 Based on updated 2019-20 contracts

Music $600 $760

Professional Expenses $2,000 $2,000

Maintenance of Equipment $4,300 $4,300
Total Music 36,963$            $35,781
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2020 Proposed Budget 

 

Children & Youth

Children & Youth Salaries $10,000 $6,000 Based on updated 2019-20 contracts

Employer Share of SS/Medicare $760 $383 

Sunday School Supplies $250 $250 

Teen Program Supplies $250 $250 

Confirmation Class $0 $0 

Babysitter $2,000 $2,000 
Total Children & Youth 13,260$            $8,883

Communications

Website Setup and Maintenance $1,000 $1,000 

Advertising $500 $300 

Brochures, Printing, Etc. $250 $150 

Banners $600 $200 

Exterior Church Sign $0 $0 

Other Expenses $0 $0 
Total Communications 2,350$              $1,650

Committees

Deacon- Worship & Member Care $550 $400 

New Members $150 $150 

Fellowship $250 $300 

Adult Programs $250 $500 

Flowers $300 $300 

Stewardship $200 $200 

100-Year Celebration $750 $0 
Total Committees 2,450$              $1,850

Administration

Church Administrator Salary $29,360 $29,830 1.6% COLA

Employer Share of SS/Medicare $2,246 $2,282 

Payroll/Tax Preparation $3,000 $3,000 

Potomac Association $2,750 $3,200 

Workers' Compensation $1,818 $1,801 

DC Government Regulatory Fees $100 $100 

Postage $250 $250 

Computer Servicing $100 $100 

Annual Software Subscription $200 $200 

Copier Replacement $600 $600 

UCC Delegate Expenses $750 $250 

Student in Care/Member in 

Discernment $400 $500

this is our contribution to the required 

psych eval- also, this line should be 

retitled Member in Discernment

Office Supplies $1,300 $1,300 

Bank Fees-Finance Charges $800 $800 

Miscellaneous $1,600 $1,600 
Total Administration 45,274$            $45,813
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Proposed 2020 Budget  

  

Building & Grounds

Contingency Fund Contribution $18,000 $3,000 

Sexton Salary $9,324 $9,473 1.6% COLA

Employer Share of SS/Medicare $713 $725 

Custodial Services $700 $900 

Building Insurance $9,892 $10,987 

Repairs and Maintenance $20,000 $20,000 

Snow Removal $1,500 $1,000 

Gardening Care & Supplies $2,500 $2,500 

Trash Removal $4,751 $4,250 

Building Supplies $1,600 $1,200 
Total Building & Grounds 68,980$            $54,035

Utilities

Gas $7,000 $6,500 

Electricity $5,000 $5,000 

Phone $200 $200 

Internet $810 $810 

Water $4,500 $4,500 

Total Util ities 17,510$            $17,010

TOTAL EXPENSES 367,019$          $342,839

TOTAL INCOME 367,842$          $342,839 Budgeted for 2020

DIFFERENCE +/- $823 $0
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Cleveland Park Congregational UCC 

Slate of Candidates for 2020 Elected Positions 

Cabinet 

Board of Trustees 

Don Blanchon (Chair) 2020, 3rd term                              Mary Jane Glass, 2021 2nd term 

Vanessa Andrews, 2021, 2nd term Heidi Strom Moon, 2022, 2nd term 

John Buchanan, 2022, 2nd term  

Board of Deacons (Diaconate) 

Serena Wiltshire (Head Deacon) Sam Maruca 

Keenan Andrews  Nancy Paulu Hyde 

Noemi Correa  Ellen Campbell Pskowski 

Margaret Goodman  Le Rowell 

Bruce Grimes  Sybil Tasker  

Allen Hengst Mark Turner 

Don Marshall  

 

Moderator David Grimsted 

Vice-Moderator Holly Hancock 

Past Moderator Carol L. Rogers 

Clerk Margaret Brooks 

Treasurer Don Marshall 

Financial Secretary Robert Glass 

Buildings & Grounds Katherine Stevens 

Membership & Outreach Trish McKenzie 

Mission & Social Action Ashley Holst 

Music Wesley Meacombs  

Religious Education Mirabelle Shoemaker 

Board of Deacons Serena Wiltshire 

Board of Trustees Don Blanchon 
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Pastor’s Report 

Reaching In. Reaching Out. 

This was our fall stewardship campaign theme, and I think it says so much about who we are.  We 

are called to love both our neighbors and ourselves, meaning to take care of each other as a 

congregation and reach out to the wider world.   

I see this highlighted in almost everything we do, including the goals of our current 2nd Century 

Campaign that’s raising the capital needed to restore our infrastructure, align our church more 

closely with our values of accessibility and sustainability, and expand our mission and social 

action outreach to the greater community.   

In 2019, among many other events and activities, we contributed almost $50,000 (from our budget 

and fundraising events) to nonprofit organizations, hosted a major benefit concert for the Asylum 

Seeker Assistance Project (ASAP), participated in a thorough evaluation of our congregation by 

an ecumenical organization, and held our third annual Summer Documentary and Discussion 

Series, which focused on housing issues and gentrification in DC.  

Over the past twelve months we also welcomed ten new members and three babies and 

celebrated two weddings and four baptisms.  And, we said goodbye to both longtime Tenor 

Soloist, William Browne, who retired to Delaware, and two congregation members who moved 

away. 

We continue to be blessed with a wonderful, very part-time staff, including: Meg House, Church 

Administrator; Dorothy Mora, Music Director; Harold Walbert and Dan Stokes, Organists; Kimberly 

Cataudella, Sunday School Coordinator; Grandon Purnell, Teen Program Coordinator; Aaron 

Randolph, Custodian; LaTia Barrett, Soprano Soloist; and Ralph Jennings, Tenor Soloist.   

As we move into the new year, I look forward to celebrating more baptisms and at least one 

wedding, concluding the pledge portion of our 2nd Century Campaign, continuing the much-

needed infrastructure repair, and discerning our focus for the mission and social action portion of 

the campaign.  

I am grateful to all our lay volunteers and want to extend a special thanks to 2019 Moderator 

Carol Rogers, for her energetic support of this congregation.  I’ve loved working together! 

Respectfully Submitted, 

Rev. Ellen Jennings 

January 2020  
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Moderator’s Report 

It Takes a Village 

“It takes a village” is a phrase many of us use often and is one of my favorites. In fact, I used it as 

the focus of one of my Moderator’s Memos this past year. 

It is an especially apt phrase for us here at Cleveland Park Church and I am happy to report that 

our “village” is strong – with a robust and vibrant congregation, a beautiful historic building that 

serves not only our congregation but also the wider community, a sound financial status, and a 

continuing commitment to live out our mission “to nurture love of God and love of neighbor in the 

world.” 

The reports within this annual report provide a glimpse into some of the rich and varied activities 

with which we have been engaged over the past year. They detail how we are meeting the goals 

we set forth in our multi-year strategic plan under the rubric, Widening Our Welcome. They also 

demonstrate how our activities are so often intertwined and mutually support one another and the 

communities we serve. Just a few examples:   

 Combine our music program with mission and social action and fellowship and what do 

you get: Our February benefit concert for the Asylum Seeker Assistance Project (ASAP) 

followed by a lovely reception.  

 Or combine children and youth with mission and social action and what do you get: Our 

teen mission trip to Puerto Rico in the summer to help rebuild a town flattened by the 

hurricane.   

 Or combine mission with community organizations and what do you get: Our summer 

social documentary film series that focused on inequality, in particular gentrification, in DC.  

I could go on but I think you get the idea. I hope this whets your appetite to read about lots more 

in the annual report. Rather than acting in silos, we work as a community – a village as it were to 

carry out our mission.  

This year saw the launch of our multi-year Capital Campaign, the 2nd Century Campaign: 

Renewing Our Foundations. This ambitious undertaking, with a goal of raising $1 million and 

getting 100 percent participation from the congregation, focuses on our church’s infrastructure, 

accessibility, environmental sustainability, and mission. The Board of Trustees report, as well as 

numerous communications over the last several months, provides in depth information about the 

campaign. It is an important initiative that, among other things, will help to ensure that our building 

will be a solid and welcoming presence for future generations. 

As my year as moderator comes to an end, I want to thank you individually and collectively for 

your support. We are truly blessed to have a pastor, staff, lay leaders, committee members, 

members, and friends who freely give their time, talent, and treasure to our “village.”   

Respectfully submitted, 

Carol L. Rogers 

January 2020 
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Clerk’s Report 

Membership Overview 

At the end of 2019, we have 145 active members and 18 active friends. 

New Members 

Helen Aberger 

Richard Anderson 

Kristin Cotts 

Michael Hargreaves 

Stephanie Humphries 

Dava Keavney 

Easten Law 

Melissa Moyer 

Carol Porter 

Ashley Shew 

Members Who Have Left 

Meghan Hovey (moved to VT) 

Jennifer Singleterry Hoque (moved to VA) 

Jean Miller (moved to PA) 

Katie Omberg (moved to MA) 

Rosemary Peters (moved to NM) 

Hannah Spangler (after divorce) 

Weddings 

April Moore and Benjamin Hyde, 4/13/19 

Jennifer Singleterry and Adnan Hoque, 6/14/19 

Baptisms 

Lija Lazda, 4/14/19 

Libby Bond, 6/30/19 (Baby Dedication) 

Kent Quinlan, 7/26/19 

Alexander Littlepage, 9/22/19 
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~ Committee Reports ~ 

Adult Programs 

The Adult Programs Committee offered a variety of programming during 2019. A bi-monthly 

spiritual practice series was offered as well as Lenten, Summer, Fall and Advent half-day retreats. 

The Summer Film Series continued its focus on local issues and continued to see an increase in 

attendance. The FaithLife group continued during the winter and spring and resumed in the 

fall. Bible study met monthly. The Dinner and a Movie event has continued.  Coffee hour 

conversations included a discussion on implicit bias and a series on aging.  Future plans include a 

discussion series on White Fragility, more on aging, as well as continuing the summer film series 

in 2020.   

Committee members: Kris Davis, Emily Parker (Chair), Wesley Meacombs, Dan Sacks 

Progress on Strategic Plan Goals 

Objective 

Support the Congregation’s Mission by offering rich and varied programming for adults that 

facilitates building connections both within our congregation and beyond.  

Goals 

Goal: Continue offering regular programming for spiritual practice, including periodic retreats and 

opportunities for small group prayer, meditation and discussion. Who: Adult Programs Committee, 

Pastor; When: ongoing 

Status January 2020:  

● Kris led a bi-monthly Sunday afternoon lectio divina series. It was lightly attended 

and Kris decided to take a pause from holding another series for a while.  

● Kris and Ellen led a half-day Lenten retreat.  Ellen began offering quarterly half-day 

retreats.  She held a summer retreat in June, a fall retreat in September and an 

Advent retreat in December.  All retreats were well attended and well-received and 

several individuals who are not CPC members attended each retreat.  

● Although the APC cannot take credit for organizing it, the Poetry group met 

monthly.  

Goal: Continue offering programming for faith exploration, including movie nights, FaithLife 

Group; Sunday after worship presentations, bible study, and occasional discussion series. Who: 

Adult Programs Committee, Pastor; When: ongoing 
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Status January 2020:  

● Dan continued to organize the quarterly Dinner and a Movie Series. The movies 

included Pleasantville, The Big Sick and Stand By Me.  Clients of the Asylum 

Seekers Assistance Program (ASAP) were invited to attend The Big Sick and three 

ASAP clients attended.  

● The monthly bible study after worship continued and has been well-attended. 

David Grimstead began taking over organizing the bible study from Dit Talley.  

● Coffee hour conversations included a discussion of implicit bias led by Wesley 

Meacombs and a series on aging.  Coffee hour discussions were less frequent 

than other years due to discussions related to the Capital Campaign and others 

organized by the Mission and Social Actions Committee. 

● The summer film series, jointly organized with the Mission/Social Action 

Committee, was a success in terms of attendance and engagement. The theme 

was  “DC: Tales of Two Cities.”  The films were What Happened 2 Chocolate City 

with about 75 in attendance; Fly by Light with about 25 audience members; and 

Dog Parks and Coffee Shops with over 50 in attendance. The filmmakers of all 

three films attended and participated in the discussions following each film.  

● The Faithlife Group continued to meet, with different topics for each meeting.  The 

December 2019 meeting discussed Holy Envy, Finding God in the Faith of Others, 

by Barbara Brown Taylor. The Faithlife Group will continue discussing “Holy Envy” 

through Winter 2020.  

Goal: Include time for introductions and sharing for most programs. This could include social time, 

a shared meal, discussion or a chance for people to tell their stories or simply introductions and/or 

check-ins. Who: Adult Programs Committee, When: ongoing 

Status January 2020: We incorporate this into most programs.  

Goal: Offer programs that provide opportunities for connecting with other communities, faith and 

otherwise. This could include interfaith topics or events; joint events with other congregations and 

hosting speakers from other communities. Who: Adult Programs Committee, When: ongoing 

Status January 2020:  

● As mentioned above, ASAP clients participated in a dinner and movie night and a 

coffee hour conversation.  

● In addition, the summer film series has provided the opportunity for discussion with 

representatives from other communities and organizations.  

Goal: Be intentional about using our programs to widen our welcome and make it part of our 

planning process. For each event we plan, ask ourselves who else we could invite and how could 

we get to word out to them.  Who: Adult Programs Committee, When: ongoing 

Status January 2020:  We have done this and will continue to do this in 2020.  The 

quarterly half-day retreats in particular have provided an opportunity for connection with 

individuals outside of the CPC community.  
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Goal: Look for opportunities to pilot technology to reach individuals who can’t join us remotely. 

Who: Adult Programs Committee, When: 

Status January 2020: This has been discussed but not yet implemented.  

Emily Parker  

 

Building and Grounds 

In 2019, the Cleveland Park Church building presented itself as proof that the proposed capital 

campaign to raise the money required to update the infrastructure is honestly and urgently 

needed:  We spent nearly our entire repair and maintenance budget for the year on responding to 

boiler pipe emergencies, maintaining the boiler system and taking preemptive action to assure our 

drains don’t back up! Fortunately, thanks to the congregation’s decision to begin the campaign, 

the least trust-worthy parts of our heating system are already being replaced. The new heating 

system for our tenant will not only be leak-proof, but also it should immediately result in energy 

savings. 

Outdoors, the hardy “and Grounds” part of the committee kept the lawn and plantings trimmed 

and lovely. The memorial garden on Lowell Street has two new benches and attractive 

plantings—a welcoming new space for our community. One leaning locust tree on the west edge 

of the yard was removed, and one invasive maple on the east front was also removed. 

Many thanks to everyone on the committee for your good work, and to the congregation, for your 

support. 

Committee: Katherine Stevens (Chair), Serena Wiltshire, Mary Jane Glass, David Grimsted, Allen 

Hengst, Mark Turner, Knight Elsberry, Curt Canada 

Progress on Strategic Plan Goals 

Objectives 

To keep our aging building a strong and tight shelter, to offer a wider welcome to the community, 

and to improve our energy efficiency.  

Goals 

Goal: Work with trustees to improve access to the building for those with physical challenges. 

Who: B & G, Trustees, When: ongoing 

Status Dec. 2019: Still ongoing. B&G worked with trustees, architects, landscapers to 

present four accessibility ramp options to the congregation and two options to put an ADA-

accessible bathroom upstairs, and possibly an additional bathroom as well. At this writing, 

the congregation is responding to a survey about these options and will vote in two weeks. 
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Goal: Continue work to green the church. Who: B & G, When: Ongoing 

Status Dec. 2019: Still ongoing. The proposed change to mini-splits (combination heat 

pump/air conditioning units) is right now being installed in the basement. Other greening 

initiatives, such as solar panels, more efficient windows, all recommendations of the 

trustees, await final fund-raising totals through our Second Century Campaign fund-raising 

efforts. 

Goal: Continue the updating and care for our building.  Who: B & G, When: Ongoing 

Status Dec. 2019: Ongoing. Capital Boiler Works at this writing is in the building, 

implementing the first phase of the infrastructure renewal program through early gifts to 

the 2nd Century Campaign.  

Goal: Work with trustees to prepare for and plan a capital campaign whose goals will include 

investment in building improvement to support the above three goals. Who: B & G, Trustees, 

When: 

Status: Dec. 2019: Ongoing. B&G continues to work with the trustees on building needs 

to be accomplished through The Second Century Campaign. That role will continue until 

the building renewal is complete. 

Katherine Stevens 

and Serena Wiltshire 
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Cabinet 

The Cabinet includes the officers of the church and most (though not all) of the committee chairs 

and coordinates their work. It makes programming and budgeting decisions between 

congregational meetings. Over the past year it met approximately every other month. At each of 

its meetings, the Cabinet reviewed reports from the financial team (Treasurer, Assistant 

Treasurer, Financial Secretary, and Church Administrator) and received updates from the Pastor, 

Moderator, and Committee Chairs. It also carried out several other important pieces of business: 

 Hosted a mid-year congregational gathering 

 Coordinated the creation of the budget for 2020 

 Organized this year’s stewardship drive, “Reaching In, Reaching Out” 

 Worked with the Board of Trustees on the planning and launch of the 2nd Century 

Campaign 

Cabinet Members: Carol L. Rogers (Moderator), David Grimsted (Vice Moderator), Lisa Jenkins 

(Past Moderator), Margaret Brooks (Clerk), Cindy Stewart (Treasurer), Robert Glass (Financial 

Secretary), Trish McKenzie (Membership & Outreach Chair), Meghan Hovey – first part of year - 

and Wesley Meacombs – second part of year (Music Programs Chair), Mirabelle Shoemaker 

(Religious Education Chair), Ashley Holst (Mission & Social Action Chair), Katherine Stevens 

(Building & Grounds Chair), Serena Wiltshire (Board of Deacons Chair), Don Blanchon (Board of 

Trustees Chair) 

Ellen Jennings (Pastor). 

Meg House (Church Administrator) and Dorothy Mora (Music Director) also regularly attended the 

Cabinet meetings. 

Progress on Strategic Plan Goals 

Objectives 

Continue to grow and improve the overall governance of the church and functionality of 

committees, programs, and operations. 

Pursue the 2018-2021 strategic plan goal of Widening Our Welcome. Oversee, support, and 

encourage the committees and programs of the church as they engage with, reach out, welcome 

in, and nurture the wider community and members of our congregation. 

Goals 

Goal: Nurture, resource, and support current lay leaders and committees and identify and 

develop future leaders. Ensure that these leaders represent the spectrum of church members and 

that underrepresented groups are recruited for leadership roles. Who: Cabinet, Pastor, and 

Committee Chairs 
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Status Jan. 2020: The Pastor conducted a lay leader orientation for all committee chairs 

and officers at the March Cabinet meeting. Both the Pastor and Moderator attend many 

committee meetings and are available to assist when needed. 

Our lay leaders represent the spectrum of church members and we keep this in mind as 

we consider leadership opportunities. We are especially cognizant of  the need to ensure 

our lay leadership reflects the diversity of our membership and of the communities we 

serve -- including age, gender, gender identity, race, and sexual orientation. 

Goal: Incorporate time for connection and reflection at committee meetings and other “business” 

gatherings to remind us of the spiritual basis of our work. Use these as opportunities to highlight 

the strategic plan theme of Widening Our Welcome. Who: Cabinet and Committee Chairs 

Status Jan. 2020: We do “Check-ins” at the start of Cabinet and committee meetings as 

one way for people to connect.  

Goal: Actively seek opportunities to build connections and partnerships with the wider UCC and 

the surrounding community with an intentional focus on people from different racial and cultural 

backgrounds. Who: Cabinet, UCC Delegate, and Pastor 

Status Jan. 2020: We are embarking on a pilot project with other UCC churches in the 

Central Atlantic Conference as a vehicle to discern our mission and social action 

component of the Capital Campaign. We have continued to engage with the wider 

community through various mission projects, special events, and adult programs.  Among 

these are the benefit concert in February for the Asylum Seeker Assistance Project, our 

continuing involvement with ASAP, and the Summer Social Documentary Film Series. 

Rev. Marvin Silver, Associate Conference Minister of the Central Atlantic Conference, was 

a guest minister in February. We have continued to participate with other denominations 

and UCC churches in such events as marches and the Pride Festival. Pastor Ellen and 

Nicholas Jennings Corrales participated in the UCC General Synod meeting in Milwaukee 

in June. 

The Pastor regularly circulates information about programs and gatherings sponsored by 

the UCC conference and other religious coalitions.  

Goal: As we grow, evaluate the need for additional staffing and, if needed, seek to diversify our 

staff. Maintain awareness that Music is heavily subsidized by volunteer generosity (e.g., unpaid 

Music Director). Who: Cabinet, Pastor, and Committees 

Status Jan. 2020: We did not increase staff this year. We continue to be grateful for the 

contributions of our Music Director and offer support by offering professional expenses 

and time off.  

Goal: Discuss and determine the need for a “Guide to Church Use” that would introduce 

members to the life and work of our church (providing information about church leadership, 

member care, pastor-parish relations, our annual pledge process, volunteer opportunities, and 

church traditions and operations.) This could Widen Our Welcome by making sure newcomers 
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have “inside” information right from the start. Who: Pastor, Moderator, Vice-Moderator, and 

Committees 

Status Jan. 2020: We have various documents that serve this purpose and are still 

considering the need for a church guide. 

Goal: Build on the enthusiasm and momentum generated by the 100th Anniversary Celebration to 

plan and execute a capital campaign. Identify and define how this campaign would further our 

strategic plan goal and objectives. Who: Cabinet, Trustees, Moderator, and Pastor 

Status Jan. 2020:  Our Capital Campaign – “The Second Century Campaign – Renewing 

Our Foundations,” launched in June under the leadership of the Board of Trustees.  

Goal: Prioritize the need for updated technology to support worship and outreach efforts and 

determine the best way either to adapt or to add the technology needed. Who: Cabinet, Pastor, 

Communications Committee, Church Administrator, Moderator 

Status Jan. 2020: Our Technology Task Force developed a series of recommendations 

and cost estimates, which are incorporated into the Capital Campaign. 

Carol L. Rogers 

Moderator  

 

Children & Youth 

Our programming currently includes Nursery Care, a K-3rd Grade Class, a 4th-8th Grade Class, 

and Teen Group.  Our staffing consists of a professional Nursery Caregiver, Sunday School 

Coordinator, and Teen Group Leader.  A highlight was the teen summer mission trip to Puerto 

Rico to do construction and clean-up work in the aftermath of Hurricane Maria. 

Purpose: Engage children, youth, and teens in a rich program of faith discovery, education and 

fellowship. Continue building our program to serve more families in the church and surrounding 

community. 

Goal: Keep the committee populated with volunteers to meet the evolving needs and organization 

of Children and Youth Programs.*  Specifically: 

 Have volunteer(s) to support Nursery staff as needed. 

 Have volunteer(s) to support Lead Sunday School Teacher. 

 Have volunteer(s) to support Middle Grade education as appropriate. 

 Have volunteer(s) to support Coming of Age programming as needed. 

 Have volunteer(s) to support Teen Group. 

Who: C&Y Committee; When: 
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Status Dec. 2019: The Nursery, K-3rd Grade Class, and Teen Group were adequately 

staffed through the completion of 2019 school. Adult volunteers led the Middle Grades (4th-

8th) Programming and supported the K-3rd Grade Class and Teen Group. Additionally, the 

Lead Sunday School Teacher position was expanded to be a Sunday School Coordinator 

(including additional responsibility for supporting and coordinating Children and Youth 

Programming). There was no Coming of Age program for 2019. 

The Nursery, K-3rd Grades, Middles Grades, and Teen Group will continue to be led by as 

described above in 2020. There is no Coming of Age program scheduled for 2020.  

Goal: Look for opportunities to partner with other churches in creating new activities and mission 

opportunities for youth. Specifically: 

 Provide summer mission opportunity in partnership with nearby churches through the 

Potomac Association. 

 Engage families through monthly communication about ongoing mission work at the 

church and encourage their participation. 

 Highlight unique mission opportunities in Sunday school lessons and related 

communications. 

Who: C&Y Committee; When: 

Status Dec. 2019: Teens participated in a mission trip with Potomac Association to Puerto 

Rico in July 2019. Monthly communications with families continue to support planning for 

mission activities and opportunities.  

Goal: Introduce children and youth to different faith traditions, via Sunday school/confirmation 

curricula, field trips and community activities.  Who: C&Y Committee, teachers; When: ongoing 

Status Dec. 2019: Teacher training was held in September 2019 to provide resources to 

classroom volunteers to introduce different faith traditions in Sunday School programming. 

Adult leaders will continue to prioritize interfaith discussions in their respective classrooms 

for 2020.  

Goal: Continue working on bringing new families to CPC by answering the question: “Why Sunday 

School?” Who: C&Y Committee; When: 

Status Dec. 2019: Committee will continue to consider this central issue at each quarterly 

committee meeting.  

________________ 

*Description of Children and Youth Programs by Program Year:  2019-2020 School year: Sunday School (K-3rd grade), 

Middle Grades (4th-8th), and Teen Group (High School). 

Mirabelle Shoemaker 
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Communications 

There is no longer a formal Communications Committee.  Most communications efforts are 

handled by Church Administrator Meg House and Pastor Ellen Jennings, with web support from 

Caroline Osborne and Danna McCormick of DLM Web Development. Our communications 

support Widening Our Welcome by informing both members and nonmembers of what is 

happening at our church. We also use communications tools to help members of our congregation 

connect with one another and to reach out to the wider community. 

Progress on Strategic Plan Goals 

Goals 

Goal: Continue regular weekly emails, FB posts and events, outdoor banners, and Cleveland Park 

Listserv posts to communicate about events to members and the wider community. When: 

ongoing. Who: Pastor and Church Administrator 

Status 1/2020: Pastor’s Pages and Moderator’s Memos alternate weekly. Ellen keeps the 

Facebook feed lively, and Meg posts events and photos on Facebook, creates banners, 

and posts to the CP listserv. 

Goal: Maintain and keep our website updated, with a focus on first-time visitors. This includes bi-

annual reviews to make any necessary structural, visual or content changes. 

Maintain and regularly update the bulletin boards and church literature in the narthex and parlor. 

When: ongoing. Who: Church Administrator and webmaster.  

Status 1/2020: The website is due for review this spring, and we will contact Caroline and 

Danna as needed for assistance.  Meg and Ellen update the bulletin boards on a regular 

basis.  

Goal: Evaluate the need for new banners related both to events and to broader statements (e.g. 

God is Still Speaking banner) and design/order them. When: ongoing. Who: Pastor and Church 

Administrator 

Status 1/2020: We continue to use banners to advertise and promote holiday and other 

special events and to let the community know our church is active and inviting. We try to 

put up a “new” banner at least once a month. 

Goal: Ensure that all communications reflect our diversity and emphasize our welcome to 

everyone: seekers and believers, young and old, families, the LGBT community, those with 

physical or mental health challenges, and those of any race or background. When: ongoing. Who: 

Church Administrator and webmaster.  

Status 1/2020: We created a new flyer in 2019 with images that reflect our diversity. Our 

worship bulletin includes the following statement each week:  
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We are an Open and Affirming Congregation that welcomes all people of any age, race, 

ability, ethnicity, gender, sexual orientation or gender identity. 

Goal: Conduct an annual review each summer of our print materials, including the church flyer, 

pew cards and other materials. Who: Church Administrator; When: Annually in Summer. 

Status 1/2020: See above re: new church flyer.   

Goal: Look beyond the Cleveland Park Listserv for ways to advertise; ask members to post on 

NextDoor and their neighborhood listservs (providing tools and sample language). Who: Church 

Administrator; When:  

Status 1/2020: We occasionally post on the Glover Park listserv. We also advertise 

through the networks of partner organizations on various events, such as art and music 

benefits and the summer documentary and discussion series. 

Goal: Research the cost and work involved in adding multimedia to the website, including audio of 

sermons and music, and work with the Diaconate on any new technology that might result in 

video/audio posts on social media/website. Who: Church Administrator and webmaster, 

Technology Taskforce; When: 

Status 1/2020: The Technology Taskforce is working in partnership with the Capital 

Campaign.  

Goal: Develop list of members willing to take photographs at services/events for regular posting 

on Facebook and bulletin boards and contact them before these services/events. Who: Church 

Administrator; When:  

Status 1/2020: Susannah Stevens (a professional photographer and Friend of the 

congregation) has offered to take photos upon request, as has new member Stephanie 

Humphries. Ellen and Lisa continue to take photos as well. 

Goal: Work with Member Care to use technology to expand our congregational connections, 

especially around the care/prayer list and meals/assistance needed by members. Who: Church 

Administrator, Member Care Committee and Pastor; When:   

Status 1/2020: Ellen and the Member Care Committee compile a Prayer and Member 

Care email to send out at the beginning of each month.  

Goal Work with relevant committees to publicize events (e.g. film series, concerts) that might draw 

people from the wider community who want to attend and/or volunteer Who: Church 

Administrator; When: Ongoing. 

Status 1/2020: Meg continues to work with the Mission/Social Action and Adult Programs 

Committees on publicity for the summer documentary and discussion series and on other 

upcoming events.  Each summer, the Mission/Social Action and Adult Programs 

Committees, assisted by Allen Hengst, advertise the documentary series extensively 

throughout the neighborhood with hand outs and flyers. 
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Diaconate 

In 2019, the diaconate met three times to conduct deacon business in addition to covering the 

regular Sunday and special worship service duties. In February, deacons met to go over basic 

procedures and raise concerns that had come to their attention during deacon service in 2018. On 

the Saturday before Palm Sunday, deacons met to clean and prepare the Sanctuary for the 

Easter services. Deacons then met again the Saturday before the Christmas pageant to clean the 

church for Christmas services. 

At the February meeting, the deacons decided that, instead of worrying about signing up greeters 

in advance, the deacon on duty each Sunday would either cover the greeting him/herself or recruit 

someone.  This seemed to work well over the course of the year.  As for making the offering 

collection more “user friendly,” deacons decided, in consultation with Pator Ellen and the worship 

committee, that deacons would collect the offering from front to back in the middle aisle and both 

from back to front and front to back in the outside aisles.  The procedure has also been included 

on a weekly basis in the Order of Service so congregants will feel more at ease with the 

collection. All other procedures seem to be going well. 

Members of the 2019 Diaconate: Serena Wiltshire (Head Deacon), Keenan Andrews, Noemi 

Correa, Bruce Grimes, Margaret Goodman, Allen Hengst, Don Marshall, Sam Maruca, Nancy 

Paulu-Hyde, Ellen Campbell Pskowski, Le Rowell, Sybil Tasker, Mark Turner 

Progress on Strategic Plan Goals 

Objectives 

To support the pastor and worship committee in regular and special worship services; to make our 

sanctuary a comforting and well-functioning space; and to provide all congregants with a warm 

welcome at each service. 

Goals 

Goal: Keep all supplies for worship well-stocked. Who: Deacons; When: Ongoing. 

Status Dec. 2019: Our church administrator continues to be helpful in ordering supplies 

needed for worship through the church’s Amazon account (candles, batteries, etc.) and 

designed a new offering plate card for congregants making their offering via electronic 

giving.   

Goal: Each service (regular or special), deacon(s) on duty will ensure that those entering the 

sanctuary receive a warm welcome and will monitor the congregation throughout the service to 

attend to any needs that may arise. Who: Deacons; When: Ongoing. 

Status Dec. 2019: Deacons continue to welcome regular attendees and visitors, making 

sure that visitors have name tags and access to the guest book.  Deacons on duty remain 

at the back of the church during services to make sure attendees’ needs are met. 
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Goal: Evaluate potential new technologies that may be used in worship services to not only 

improve the worship experience for those in attendance, but also expand our welcome in the 

community.  Work with trustees to prepare for and plan a capital campaign whose goals may 

include investment in new technologies.  Who: Deacons; When: Ongoing. 

Status Dec. 2019: Deacons Don Marshall and Mark Turner have been instrumental in 

developing the Technology Task Force’s plan for technology improvements and a budget 

for the various items.  The plan has been incorporated into the overall improvements 

envisioned in the 100th Anniversary Capital Campaign. 

Serena Wiltshire 

 

Fellowship 

The Fellowship Committee continues to support weekly Coffee Hours and other Church-

sponsored events in order to foster social interactions in an easy, relaxed, fun manner.   

2019 Fellowship Committee Members: Lorna Aldrich; Julia Bush; Mary Jane Glass; Holly 

Hancock; Trish McKenzie, chair; Julie Martin; Dawn Straitz; Sarah Pugh 

Goals 

Goal: Continue to support a vibrant fellowship time, “Coffee Hour,” after worship each Sunday. 

Organize and run any congregation-wide fellowship events, such as any special after church 

lunches, congregation-wide dinners, and other activities involving food and drink. Provide support 

for other committees or members looking to add a fellowship or hospitality component to their 

programs or events as needed.    

Status Jan. 2020: The Fellowship Committee assisted with the various congregational 

events such as the February 24 and Sept. 22 Asylum Seekers Advocacy Project (ASAP) 

coffee hours, the Oct. 26 Saturday evening Pumpkinfest, the Nov. 16 Art Auction, and the 

Dec. 15 Christmas Cookie Coffee Hour. 

Goal: Continue to make coffee hour assignments and to assess how we host our coffee hour. 

Enable a positive experience for the coffee hour host by providing all relevant information, 

support, and guidance through emails, phone calls, the website, the bulletin board, and in person 

as a “Fellowship Friend” before, on, and after the day the person serves as host.  

Status Jan. 2020: Coffee hour continues to run smoothly with the Fellowship Friend 

system.  

Goal: Strive to be as inclusive as possible during all events by offering different food and drink 

options. Recognize that people have dietary boundaries and preferences and always encourage 

hosts to accommodate that reality. Label foods to ensure people know ingredients that may be a 

problem for them. Always offer some of these special foods, and children’s food/drink. Widen our 
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welcome so that all of our events, such as the special “Curbside Coffee Hour,” are accessible to 

people of all physical, emotional and intellectual abilities  

Status Jan. 2020: Hosts know to offer a variety of foods and label those with nuts 

because they refer to the Church web page CPC Fellowship – Info for Coffee Hour Hosts 

which the Fellow Committee recently revised. We held a coffee hour outdoors in June.   

Goal: As we grow, support and help launch opportunities for small group fellowships, such as the 

young adults Common Ground group. Experiment with new fellowship experiences, such as the 

curbside coffee hour, ice cream social coffee hour, and seasonally themed coffee hours as 

needed. We do not want to put undue stress on the coffee hour hosts.   

Status Jan. 2020: No activity on this goal.   

Trish McKenzie 

 

 

Member Care 

The Member Care Committee, together with others in our congregation, actively reaches out and 

supports our church family.  Please take a minute to read the short report and consider joining us.  

We take meals to a new mother, provide rides to church, visit and send notes, reach out to 

newcomers.  It’s fun and a good way to get to know others. 

Committee Members:  Susan Bambach, Margaret Brooks, Jane Hardin, Pastor Ellen Jennings, Le 

Rowell (chair), Dawn Straitz 

Progress on Strategic Plan Goals 

Objectives 

Embrace our church family with love, support and outreach. 

Goal: Bring pastoral issues to the attention of the Pastor.  Who: Member Care Committee When: 

ongoing 

Status Jan. 2020:  See Actions below  

Goal: Widen our reach to congregational concerns, needs and/or requests.  Who: Member Care 

Committee; When: ongoing 

Status Jan. 2020:  See Actions below  

Actions 

Create and maintain a monthly prayer/member care request list email.  Who: Pastor, Member 

Care Committee, Church Administrator; When: ongoing 

https://cpcchurch.org/for-our-members/cpc-fellowship-information-for-coffee-hour-hosts/
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Status Jan. 2020:  This monthly prayer/member care email list reflecting the Sunday joys 

and concerns provides caring outreach and has been well received. 

Reach out by sending birthday, get-well and sympathy cards along with missing you, checking-in 

cards, phone calls and emails.  Who: Member Care Committee; When: ongoing 

Status Jan. 2020:  Dawn Straitz continues to do an outstanding job of sending cards.  

Other committee members join in with phone calls, emails and checking-in cards. 

Connect members more informally at coffee hour and other church events to enrich relationships.  

Who: Member Care Committee: When: ongoing 

Status Jan. 2020:  Ongoing  

Visit sick or elderly members in consultation with the Pastor. Who: Member Care Committee, 

Pastor; When: ongoing 

Status Jan. 2020: Ongoing in consultation with Pastor Ellen and committee chair other 

church members join in to make home and hospital visits as needed.   

Coordinate rides for congregation members who need assistance to attend worship or other 

church events.  Who: Member Care Committee: When: ongoing 

Status Jan. 2020:  Our Point People – Susan Bambach, Nancy Paulu Hyde, Trish 

McKenzie – do an outstanding job of providing Sunday Worship rides for Ullik Rouk and fill 

special requests.  Other church members also offer rides as needed. 

Consider using online organizational tools when needed for meals, rides, etc. Who: Member Care 

Committee; When: ongoing 

Status Jan. 2020:  Occasionally online organizational tools are used.  Committee and 

other church members and friends generously provide meals and rides as needed.  

Goal: Offer training for pastoral care/layperson ministry.  Who: Member Care Committee; When: 

2019-20 

Status Jan. 2020:  Coordinating with Program Committee 

Le Rowell 

 

 

Mission / Social Action Committee  

Mission and Social Action Committee planned and executed several learning and activism events 

and volunteering opportunities throughout 2019. The Committee supported the areas of mission 

focus: homelessness and poverty (including at risk youth), LGBTQ issues, elder care, 

environment and creation care, immigrant rights, and racial justice. The highlights of the year was 

the 3rd Annual Summer Film series partnered with Adult Programs and a concert benefiting 
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Asylum Seekers Assistance Program. Events and financial support were given to longstanding 

mission partners such as Friendship Place and newer partner organizations such as Jubilee Jobs.  

Committee Members: Ashley Holst (Chair), Lisa Jenkins, Bruce Grimes, Dianne Lipsey, and Rev. 

Ellen Jennings. 

Objective:  

Oversee and coordinate mission and social action donations and initiatives. 

Key Responsibilities 

1. Maintain a mission budget of at least 10% of the overall church budget 

2. Determine areas of mission focus, vet and identify organizations to support, and allocate 

funds and promote volunteer action among those organizations. 

3. Encourage contributions to UCC denominational outreach efforts through Our Church’s 

Wider Mission (OCWM) and other special offerings.  

4. Identify social justice causes the church will support, educate the congregation on these 

causes, and recruit participation among members of the congregation and the broader 

community to advocate for them. 

Goal: Support the following areas of mission focus: homelessness and poverty (including at risk 

youth), LGBTQ issues, elder care, environment and creation care, immigrant rights, and racial 

justice. Who: Mission and Social Action Committee; When:  

Status Dec. 2019: During the summer, the MSA Committee co-hosted the annual Film 

Series. This year the films focused on our own neighborhood(s). Each film raised 

inequality issues in Washington, DC. During each film we invited a local organization to 

help attendees consider ways to “do something.” We also hosted events, coffee hour 

conversations, and volunteer opportunities with Friendship Place, St. Paul’s pantry, Shaw 

Community Center and Jubilee Jobs and other local NGOs that work in these mission 

focus areas. The committee continued to support Friendship Place with an ongoing 

household and cleaning supplies drive, Shaw Community Center’s Thanksgiving grocery 

gift cards drive and Christmas Secret Santa, and St. Paul’s hygiene products collection. 

Goal: Develop connections and seek opportunities to partner with other churches and 

organizations in support of our social justice causes and areas of mission focus. Who: Mission 

and Social Action Committee; When:  

Status Dec. 2019: In February, The M&SA committee held a benefit concert for ASAP 

(Asylum Seekers Assistance Project) and have developed an ongoing relationship to 

better understand the experiences of immigrant asylum seekers and provide opportunities 

of community. The committee partnered with Adult Programs to host the third annual 

summer documentary film series which focused on DC based films and social justice 

issues. Each documentary incorporated a local organization as speakers and beneficiaries 

of all donations. Finally, the M&SA Committee volunteered at the 2019 PRIDE Festival 
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UCC booth. The M&SA continues its commitment to engage with each of the focus areas 

and partner organizations in person. 

Goal: Become more active in advocating for specific social justice causes. Who: Mission and 

Social Action Committee; When:  

Status Dec. 2019: MSA Committee promoted and attended several community meetings, 

rallies and marches. In addition the church donated space for a neighborhood meeting on 

gentrification. The summer film series had an overarching theme of issues of inequality 

(particularly gentrification) in DC. The committee supported the Art Auction planned and 

hosted by Don Clark for St. Joseph’s House, co-hosted and hosted several coffee hour 

conversations on social justice topics. The M&SA Committee recognizes our own 

privilege as a predominantly white and wealthy congregation, therefore as part of 

our advocacy we seek to give platform to and amplify the work of those in our 

community who are already championing the causes. 

Goal: Partner with the Adult Programs Committee in developing programs and activities to raise 

awareness of specific social justice issues. Who: Mission and Social Action Committee; When: 

ongoing 

Status Dec. 2019: The 3rd annual Summer Film Series was a success! The committees 

continue to discuss additional ideas for partnership. Adult programs & hospitality 

committee have been extremely helpful in the promotion, planning and execution of MSA 

events in 2019. 

Goal: Support mission trip opportunities, including an annual youth work trip and a possible adult 

trip. Who: Mission and Social Action Committee; When:  

Status Dec. 2019: The MSA Committee supported the costs of two adult chaperones (one 

staff and one volunteer) for the youth group’s mission trip to Puerto Rico.  

Goal: Look for additional opportunities to include children/youth in mission activities and/or 

partner with projects initiated by the Children and Youth Program. Who: Mission and Social Action 

Committee; When:  

Status Dec. 2019: The Youth filled one Saturday of volunteering at St. Paul’s food pantry. 

The Youth also took the lead on preparing comfort bags for people experiencing 

homelessness. The committee hopes to continue to identify other ways to partner with the 

Children & Youth! 

Goal: Provide assistance and support for the mission component of a potential capital campaign. 

Who: Mission and Social Action Committee; When:  

Status Dec. 2019: Committee Chair, Ashley Holst, and member, Lisa Jenkins have been 

participating in conversations about the Nehemiah Project. Lisa Jenkins will serve as part 

of the special committee for the Nehemiah Project and Ashley Holst will liaise between the 

M&SA and special committee. Lisa, Ashley, and others from the Committee participated in 
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the assessment and later review of the assessment findings report. Lisa also hosted a 

special coffee hour on the Pilot Project and assessment preliminary results.  

Goal: Partner with the Worship Committee to feature speakers at the Sunday worship service 

from organizations and social justice causes we support. Who: Mission and Social Action 

Committee; When:  

Status Dec. 2019: The M&SA committee welcomed staff and clients from ASAP to church 

in February following the special benefit concert. In addition, the MSA committee has been 

organizing additional coffee hour conversations with ASAP. The committee continues to 

seek opportunities for speakers to worship and coffee hour conversations. 

Ashley Holst 

 

Music Committee 

Thanks to the talent and dedication of our music staff: Music Director Dorothy Mora, Organists 

Harold Walbert and Daniel Stokes and soloists William Browne, LaTia Wilson, and Ralph 

Jennings, the music committee was pleased to offer support to the music program.  The choir, 

supplemented by a variety of small groups and solo performances, enhances the worship service 

and special events.  The piano in the Sanctuary belongs to Daniel Stokes, who graciously allows 

the church to use it.  We are grateful for these important contributions to the life of our 

congregation. 

Committee members: Wesley Meacombs (Chair), Dawn Straitz and Ben Schumann. 

Choir: Dorothy Mora (Music Director), Harold Walbert (Organist), Daniel Stokes (Organist, Chime 

Choir Directory), Helen Aberger, William Browne, Don Clarke, Nick Corrales, Kris Davis, Ben 

Dransfield, Sarah Deasy, Edmund Frost, Margaret Goodman, Meghan Hovey, Ralph Jennings, 

Margaret Perry, Carol Rogers, Ed Rowell, Le Rowell,Ben Schumann, Katherine Stevens, John 

Tichy, Serena Wiltshire, Skip Wiltshire, and special singers/musicians Dawn Straitz, Wesley 

Meacombs, Ellen Jennings and Mark Corrales. 

Progress on Strategic Plan Goals: 

Objective 

Maintain and seek to improve the quality and diversity of the on-going music program. 

Goals 

Goal: Improve communication and coordination with other committees, including Worship, 

Buildings and Grounds, Fellowship, and Member Car.  Who: Music Committee/Church musicians, 

When: ongoing. 
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Status January 2020: The Committee meets regularly with the Worship Committee and 

has frequent informal communication with other Committees. 

Goal: Organize community concert/fund raisers.  Who: Music Committee/Church Musicians 

Status January 2020: We put on the "Songs of Hope" community concert, raising funds 

for the Asylum Seekers Assistance Project (ASAP) on February 23, 2019.  We had over 

100 people in attendance, and raised about $2,000 for ASAP. 

Goal: Reach out to local universities/groups to bring in outside musicians. Invite members of other 

churches to participate in special music activities; consider trying to initiate music exchanges with 

other churches.  Who: Music Committee/Church musicians 

Status January 2020: Dorothy reached out to American University as well as other 

groups. Voice major, Emily Sherman and other guest vocalists, sang with our choir for 

special services during 2019 including a performance of "Missa Criolla" by Ariel Ramirez 

on December 8, 2019.  Mark Corrales and Wesley Meacombs (percussion) and Julien 

Xuereb (classical guitar) added their talents to the performance of this beautiful mass. 

Goal: Organize music afternoon/evening events for church members and neighbors.  Who: Music 

Committee/Church musicians. 

Status January 2020:  We worked with other committees to organize "Pumpkin Fest - an 

afternoon of mystical music and merriment" on October 26, 2019 which included vocal and 

instrumental music as well as poetry readings. The event received canned goods to 

support St. Paul's Food Pantry. 

Wesley Meacombs/Dorothy Mora 

 

New Member Committee 

We were delighted to welcome ten new members to our congregation this year, with several more 

in the wings!  New members have been finding us through our website, walking the neighborhood, 

and via current members.  We had our first international member join from Geneva this fall (he’s 

from the CP neighborhood and will be returning at some point).  Pastor Ellen continues to host a 

few Visitor Information Sessions and bi-annual New Member Welcomes each year.  And, Don and 

Bruce host the “best New Member Brunch in Christendom!” following each New Member 

Welcome.  

Members:  Donald Clarke (chair), and Dawn Straitz 

Purpose 

Attract, welcome and integrate new members into the congregation. 

Key Responsibilities 

Assist the Pastor in welcoming new members and assuring that they are comfortable and 

integrated with the congregation and all its activities. 
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Committee activities are reported by category for the designated Goals established for the 

committee. 

Goals 

Goal: Continue contacting all visitors who sign the guest book or otherwise inquire about our 

congregation. Who: New Member Committee and Pastor, When: Ongoing 

Status January 2020: Ellen personally emails each visitor who signs the book and Meg 

adds them to our Visitor email list. 

Goal: Continue offering periodic Visitor Inquiry Sessions for potential new members. Who: New 

Member Committee and Pastor, When: Ongoing 

 

Status January 2020: Pastor Ellen schedules and hosts these a few times a year. 

Goal: Continue participating in community festivals, such as Glover Park Day, Cleveland Park 

Day, Gay Pride Day, and Unity Walk. Who: New Member Committee and congregation, When: 

Ongoing 

Status January 2020: This has not been the best way to attract new members, though we 

continue to participate in the Pride Festival and Unity Walk. 

Goal: Think strategically about how we can reach out to Cleveland Park and other nearby 

communities (such as Connecticut and Wisconsin apartment corridors, Observatory Circle, 

McLean Gardens). Who: New Member Committee, When: Ongoing 

Status January 2020: We haven’t been very strategic in our outreach, focusing more on 

those who come in our doors. 

Goal: Think strategically about how we can reach out to a more diverse audience, i.e., those of a 

different color, culture or ethnicity than many of our congregation members. Who: New Member 

Committee and Pastor, When: Ongoing 

Status January 2020: The programs offered by Adult Programs and Mission & Social 

Action have attracted a more diverse audience.  We have recently welcomed several 

members of color to our congregation. 

Goal: Assure current information about the UCC polity and history, as well as congregational 

contact and pledge information, in new member inquiry meetings. Who: New Member Committee 

and Pastor, When: Ongoing 

Status January 2020: Each visitor receives a packet of information when they attend a 

Visitor Info Session. 

Goal: Mentor and encourage new members to participate in something beyond worship, such as a 

small group ministry or committee, to become better connected with other congregation members. 

Who: New Member Committee, When: Ongoing 
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Status January 2020: As stated above, we hold a welcome event for New Members to 

support integration of new members into the congregation as a whole.   A welcome brunch 

has been the event of choice, and there’s currently one scheduled for our most recent new 

members in February 2020.  We also connect each new member with a program, 

committee or group in the church that matches their interests. 

Don Clarke 

 

Pastor-Parish Relations 

The Pastor-Parish Relations Committee meets quarterly to support Pastor Ellen and serve as a 

sounding board for congregational concerns as needed. Most of our discussions this year have 

been around routine matters as they have arisen. Please know that you can bring concerns about 

our ministry and life together to any member of the committee at any time, or place written 

observations or concerns in the suggestion box at the back of the sanctuary.  

Committee members in 2020: Kris Davis (chair), Ellen Jennings, Don Blanchon, Bruce Grimes, 

Ellen Campbell Pskowski. 

Progress on Strategic Plan Goals 

Objective  

Support the pastor and serve as a conduit between the congregation and the pastor. 

Key Responsibilities 

Support and advocate for our pastor in her professional and spiritual roles. When: ongoing  

Status Jan. 2020: The committee continues to meet quarterly for supportive and 

collaborative discussion.  

Work with Cabinet to ensure there is an annual review of pastoral and overall church ministry, 

using the strategic plan and the pastor’s “Priorities, Goals and Objectives” as a benchmark. 

When: annually 

Status Jan. 2020: Completed in June 2019. 

Encourage our pastor to take time for self-care, including taking adequate leave and study time. 

When: ongoing  

Status Jan. 2020: The committee continues to encourage Pastor Ellen to practice self-

care and to make full use of her leave and study time, including time off in July.  

Facilitate or mediate any conflicts or concerns between the pastor and congregation. When: 

ongoing 
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Status Jan. 2020: No mediation has been required. 

Goals 

Goal: Engage in discussion with the Cabinet and congregation about the potential for additional 

paid staffing, to reduce the potential for burnout for our pastor and lay leadership. 

Status Jan. 2020: This has not been discussed as a need this past year. 

Goal: Serve as the task force for planning a sabbatical for Pastor Ellen in 2021. When: 2020-2021 

Status Jan. 2020: The committee will begin planning for a 2021 sabbatical this coming 

fall. 

Kris Davis 

 

Board of Trustees 

The Board of Trustees are entrusted with responsibility for all church property (fiscal and 

physical).  To this end, they oversee our financial investments and any capital improvements to 

our property.  This year, the Board of Trustees has focused on a capital campaign to raise 

$1,000,000 to:  

 Strengthen our church building’s physical foundation through the completion of critical 

infrastructure projects; 

 Improve our accessibility so that all may feel fully welcome; 

 Contribute to a more environmentally sustainable foundation through major investments in 

energy efficiency; and 

 Grow our spiritual foundation through an expansion of our congregation’s mission and 

social action program. 

The Trustees wish, first, to thank the congregation for its sustained engagement this year as we 

plan the Second Century Campaign...Renewing Our Foundation.  We are better informed by the 

keen interest, views, comments, questions, and concerns that have emerged during our extended 

dialogue about this 5-year capital campaign.  And we wish to thank those of you who thus far 

have pledged to support our wonderful church—not only its physical foundations, but also its 

capacity to welcome all persons, its environmental sustainability, and its mission to the broader 

community—for another century of service.  As of this writing we have 42 pledges in hand totaling 

approximately $783,000. 

Since the campaign framework was first shared with the congregation at the January 2019 annual 

meeting, the Trustees’ activities to advance it over the past year include the following:  

 January 27, 2019 Annual Meeting of the Congregation—Trustees’ briefing on the 

campaign timeline, potential elements, and projected decision-making milestones 
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 March 19, 2019 Trustees meeting—Discussions about three core campaign elements—

accessibility and building infrastructure, environmental sustainability, and mission—as well 

as initial review of possible projects identified by the Building and Grounds Committee 

 May 7, 2019 Trustees meeting—Finalization of Trustees’ recommendation to embark on a 

capital campaign to raise at least $1 million via 100% participation from church members 

 May 19, 2019 Special Meeting of the Congregation—Formal approval of the Trustees’ 

recommendation with final vote on campaign elements to be secured at the January 2020 

annual meeting 

 June 9, 2019 Campaign Kickoff Service—Formal announcement of campaign name: 

Second Century Campaign...Renewing Our Foundations 

 June 25, 2019 Trustees meeting—Timely updates and assessment of options to advance 

critical infrastructure work in light of continued water damage and minor flooding in the 

basement 

 September 8, 2019 Special Meeting of the Congregation—Formal approval of Trustees’ 

recommendation to expend up to $75,000 from church investments to begin basement 

pipes replacement as soon as practical 

 November 4, 2019 Trustees meeting—Review of status reports on actual pledges, pledge 

projections, and preliminary cost estimates for specific projects 

 November 11, 2019 Trustees meeting—Preparation for upcoming campaign briefing to the 

congregation 

 November 17, 2019 1st Campaign Briefing to the Congregation—Progress report on 

pledges and proposed elements, update on decision-making timeline, and questions and 

answers session 

 January 7, 2020 Trustees meeting—Progress reports on pledges, review of accessibility 

options, and additional information needs for making formal recommendations to the 

congregation at the upcoming annual meeting 

 January 12, 2020 2nd Campaign Briefing to the Congregation—Preliminary survey results 

on accessibility options, updates on fundraising efforts, and questions and answers 

session 

Lastly, the Trustees want to recognize these individuals in particular: Katherine Stevens and 

Serena Wiltshire, for their amazing efforts as our Building and Grounds Committee; Pastor Ellen 

Jennings and Carol Rogers, for their valuable advice and counsel in planning the capital 

campaign; and Meg House, for her timely administrative support for our collective efforts 

throughout the year. 

Yours in service,  

Vanessa Andrews 

John Buchanan 

Don Blanchon 

Mary Jane Glass 

Heidi Strom Moon 
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Worship Committee 

The Worship Committee, with a creative and dedicated membership, has had a productive year. A 

major highlight was hosting our second summer preaching fellow. Kerwin Webb, a recent 

graduate of Princeton Theological Seminary, was selected after reviewing the dozen applications 

received in March. He brought a new voice to the pulpit, stimulating a lot of rich discussion and a 

little disagreement. Committee members took turns hosting him. We are grateful to the musicians 

who participated in his services.  

Committee members also participated in other worship services through the year, including a 

Taize-themed service during Advent and a lay-led communion service in early January. We have 

helped the pastor reflect on the congregation’s worship practices and met several times with the 

Music Committee and the musicians to coordinate planning. Finally, we have finally begun work 

on a resource book for use in the pews. 

Progress on Strategic Plan Goals 

Goals 

Goal: Assess worship materials to ensure they are accessible to visitors and people with other 

backgrounds or physical challenges Who: Worship Committee; When: ongoing 

Status January 2020:.We have started work on a resource book for the pews, with 

worship materials and additional music. We hope to have a first version in place this 

spring. 

Goal: Encourage congregational reflection on why we worship the way we do. Who: Worship 

Committee; When: ongoing 

Status January 2020: The committee facilitated an adult education program on this topic 

in April 2018. We are open to continued discussion as interest arises. 

Goal: Examine the traditions or practices used by other denominations/congregations to find and 

try new approaches to common worship elements. Who: Worship Committee; When: ongoing 

Status January 2020:.Such materials may be used as we develop our resource book this 

fall. 

Goal: Bring in other voices (faiths, races, identities, abilities) to offer the sermon/reflection or other 

programming to intentionally introduce outside perspectives on worship/Christianity. Who: 

Worship Committee; When: ongoing 

Status January 2020: We have had an impressive variety of guest preachers this year, 

and have plans for several others in the new year. 

Dan Sack 
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Cleveland Park Congregational UCC 

2020 Lay Leaders, Committees and Staff 

CABINET 

 

ASSISTANT TREASURER: John Tichy PASTOR/PARISH RELATIONS 

COMMITTEE 

 Kris Davis (Chair) 

UCC DELEGATE: Dan Sack           Don Blanchon 

 Bruce Grimes 

 Ellen Campbell Pskowski 

 

BOARD OF TRUSTEES 

Don Blanchon (Chair) 2020, 3rd term                              Mary Jane Glass, 2021 2nd term 

Vanessa Andrews, 2021, 2nd term Heidi Strom Moon, 2022, 2nd term 

John Buchanan, 2022, 2nd term  

 

 

Moderator David Grimsted 

Vice-Moderator Holly Hancock 

Past Moderator Carol L. Rogers 

Clerk Margaret Brooks 

Treasurer Don Marshall 

Financial Secretary Robert Glass 

Buildings & Grounds Katherine Stevens 

Membership & Outreach Trish McKenzie 

Mission & Social Action Ashley Holst 

Music Wesley Meacombs  

Religious Education Mirabelle Shoemaker 

Board of Deacons Serena Wiltshire 

Board of Trustees Don Blanchon 
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BOARD OF DEACONS 

Serena Wiltshire (Head Deacon) Sam Maruca 

Keenan Andrews  Nancy Paulu Hyde 

Noemi Correa  Ellen Campbell Pskowski 

Margaret Goodman  Le Rowell 

Bruce Grimes  Sybil Tasker  

Allen Hengst Mark Turner 

Don Marshall  

   

Subcommittees of the Diaconate 

Member Care Flowers 

Le Rowell (Chair)               Don Clarke (Chair) 

Susan Bambach                                Leigh Culver  

Margaret Brooks  Mary Kurtz 

Jane Hardin  Ellen Campbell Pskowski 

Dawn Straitz Meacombs  Suzanne Mackay 

 Caroline Osborne 

Worship Katherine Stevens 

Dan Sack (Chair) Sybil Tasker 

Holly Hancock  

Liz Ragland  

Elizabeth Schiemann  

 

CABINET COMMITTEES 

MEMBERSHIP & OUTREACH 

Cabinet Representative:  Trish McKenzie 

Fellowship              New Members 

Trish McKenzie (Chair) Don Clarke (Chair) 

Lorna Aldrich       Dawn Straitz  

Julia Baxter                             

Mary Jane Glass  

Holly Hancock                 Communications 

Julie Martin                Caroline Osborne 

Sarah Pugh  

Dawn Straitz   
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RELIGIOUS EDUCATION 

Cabinet Representative:  Mirabelle Shoemaker 

Children/Youth Programs          Adult Programs     

Mirabelle Shoemaker (Chair)    Emily Parker (Chair) 

Julie Maner (Children) Kris Davis 

Susan Prout (Children) Wesley Meacombs 

April Quinlan (Children) Dan Sack   

Katie Lootens (Youth)  

 

MISSION & SOCIAL ACTION                                BUILDING & GROUNDS 

Ashley Holst (Chair) Katherine Stevens (Chair) 

Bruce Grimes Curt Canada 

Lisa Jenkins  Knight Elsberry 

Dianne Lipsey          Mary Jane Glass 

 David Grimsted  

 Allen Hengst 

 Chris Martin 

MUSIC Mark Turner 

Wesley Meacombs (Chair) Serena Wiltshire 

Dawn Straitz   

Ben Schumann 

 

 

* Please see our Annual Report for a list of this year’s choir members & musicians. 

 

STAFF and CLERGY 

Pastor: Rev. Ellen Jennings Church Administrator: Meg House 

Music Director: Dorothy Mora Sunday School Coordinator: Kimberly 

Cataudella 

Tenor Soloist: Ralph Jennings Teen Coordinator: Grandon Purnell 

Soprano Soloist: LaTia Barrett Church Custodian: Aaron Randolph 

Organists: Harold Walbert/Dan Stokes  

 

 

 


